
Senior Verification Associate

Job Description
This job is perfect for you, if you dreamt of being a detective in another life.

The Senior Verification Associate will be responsible for analyzing and verifying committee
members’ documents. The role entails managing the verification process. This includes
recording, examining, analyzing and verifying committee members’ information by making calls,
using social media and requesting additional information if required. Moreover, the candidate
will lead a team of 2 -3 people.  We are looking for someone who is detail oriented, intellectually
curious and a great team player.

Duties and Responsibilities
1. Responsible for analysing and verifying committee members’ documents to decide if

members can take the committee that they have applied for.
2. Use alternate methods to verify a profile, for example via social media channels, making

calls and requesting information further.
3. Contribute towards the implementation of risk management policies, procedures, and

tools
4. Monitor Oraan Members credit exposure by reviewing account balances and assigned

credit limits.
5. Work in cross-functional teams for an efficient work flow and enhance customer

experience.
6. Manage the verification process.

Required qualifications
1. Bachelor’s degree in related field, like statistics, mathematics, economics, accounting, or

finance
2. 2+ years of experience in financial services, tech, or related industry
3. Ability to spot patterns from discrete and vague data points (e.g. social media, identity

cards, financial data, Oraan member data)
4. Strong written and verbal communication skills; ability to interact with customers in a

clear and concise manner, primarily via email



5. Strong customer focus and the ability to balance Risk mitigation alongside a positive
customer experience; demonstrated ability in conflict-resolution

6. Strong analytical and decision-making skills
7. Ability to work with others in a closely collaborative team environment
8. Passionate, relentless resourcefulness and the ability to thrive at a fast-paced startup --

you’re willing to do what needs to be done for the success of your team and you are
comfortable with change

How to Apply?
Please apply via this form. Click on the link to access the form.
If you are a viable candidate we will contact you.

About Oraan

Oraan is a Pakistani fintech startup with immense growth opportunities. Our mission is to make
savings simple, easy and habitual for everyone. We are working to achieve that by creating
user-driven financial tools and services.

The method we focus on at the moment is changing the way Pakistanis’ imagine committees.
We enable people to save with a safe group in a simple and transparent method whether they
are looking to save for a car, a wedding, or just become better at savings.

To learn more about us, visit our website and social media pages:
https://www.oraan.com/
https://www.facebook.com/myoraan
https://www.facebook.com/groups/363112247973922
https://www.instagram.com/myoraan

Work Environment:

As a company, we’re a group of energetic people who are working hard to make a lasting
impact in the rapidly evolving world of fintech.

https://forms.gle/XTZeKDx1QhpdKbHR7
https://www.oraan.com/
https://www.facebook.com/myoraan
https://www.facebook.com/groups/363112247973922
https://www.instagram.com/myoraan/?hl=en


We have an open-floor work environment with a Slack-enabled team that encourages
collaboration, creativity, and growth as individuals and as a company. We come from tech,
banking, design, e-commerce, and start-up backgrounds, so we certainly welcome talent with
outside perspective and experience. We believe regular company social events inspire
friendships and strengthen our bond.

Recruitment Process
Our recruitment process works in 3 rounds. First-round is a Mini-case, project or assignment.
Shortlisted candidates are called in for two interviews.

Next are two rounds of 60 and 30 min interviews for each selected candidate, during which you
will be asked questions to assess four facets - Role related knowledge, critical thinking,
teamwork and team fit.
Please note, we may change the order of this process depending on role and candidate.

Good Luck!


